RECOMMITMENT FORM FOR NEW SCHOOL YEAR 2021-2022

Dear Families,
We have had a great year and we need to know your intentions for next year!
Please complete this form stating YES or NO for returning to GOCP for the 2021-2022 school year.
Return this form and payment to Carylin Perry by January 28, 2021. If you do not return this form with
the registration fee and last month’s tuition, your child(ren) will not be ensured placement at GOCP next
year.
In addition, if you have other children you would like to enroll, please complete the sibling portion.
Student’s Name:_________________________________________
Returning to GOCP for 2021-2022?
❏
❏

Yes, hold my child’s place in the ________________ class.
No, we will not return. I understand I am giving up my child(ren)’s spot & possibly will not be
able to return next year.

Siblings to enroll:_________________________ CLASS:______________________
Parent Name(s):___________________________________________________
Contact Number:________________________Email:______________________
Parent Signature:______________________________________

Sprouts:
Twigs:

Age 3 by September 1, 2021
Age 4 by September 1, 2021

Registration fee for returning families is $25

$135.00
$175.00

That also means it’s time for you to think about what part you want to play in your child’s education next
year. Look over the job descriptions and let us know your top three choices (job descriptions may change
slightly from year to year based on enrollment and needs, but the general duties typically remain the
same). Please have at least three listed, as sometimes multiple people list the same job. We do ask you
make one of your options an Executive Board position you would be able to fill to ensure a full executive
board.
This is the time to really think about what your talents are and how you can best contribute to your child’s
education and enjoyment at school. History shows that the more involved parents are in the “workings” of
the preschool, the more they and their children enjoy the co-op experience. Also, the more involved you
are in their education (at any age) the more the children directly benefit from their schools and teachers.
When moms and dads begin participating in their child’s education at age 2 or 3, it naturally continues
into later grades. Kindergarten teachers claim to be able to spot a co-op parent right away and love us!
Top 3 Choices for Next Year’s Jobs: (see priority jobs listed below)
1.________________________________
2.________________________________
3.________________________________
I would like to nominate _______________________ (can be yourself) for the Executive Board position of
___________________________.
Additional nominations can be made on the back of this form.
Please return to Carylin or one of the teachers as soon as you can.
Thanks so much for continuing to make our school the BEST!
“Most Needed” Positions:
These jobs do take a commitment but are such a vital and fun part of our school! Job are available on the
website. Please let the VP of Membership know if you need a copy. Many of these positions require you
attend a monthly board meeting, usually held in the evening, as well as paying close attention to
deadlines and details.
President

Treasurer

Vice President/Membership

Fundraising Chairperson

Secretary

Publicity

Vice President/Parent Education

Website Manager

Classroom Representative

*Job Descriptions are available in your Parent Handbook or on the website.
“I am only one; but still I am one. I cannot do everything, but still
something; I will not refuse to do the something I can do.”
- Helen Keller

